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AWARD

1. The four grievances consolidated for purposes of this arbitration proceeding,
under the provisions of the parties' collective bargaining agreement, are found by
the arbitrator to be arbitrable and properly before the arbitrator for review and

resolution.

2. Through a revision of Division Directive 8.02 in October, 2021, the Employer
violated Article 20 of the parties' collective bargaining agreement by applying a
suspected sick leave abuse verification program to the bargaining unit that

materially changed the agreed language in Article 20.

3. The arbitrator orders the Employer to cease and desist from applying the
October, 2021 revisions of Division Directive 8.02 to the bargaining unit; the
arbitrator orders the Employer to cease and desist from applying the Suspected
Sick Leave Abuse Verification Program to the bargaining unit; the arbitrator
orders the Employer to cease and desist from acting in a way that is not in

accordance with the provisions of the parties' collective bargaining agreement.

4, The one day suspension without pay imposed upon 911 Emergency Call
Taker (D is ordered vacated; this discipline shall be expunged from the
employment record of-- shall be paid all pay and benefits so
as to place@ i the position she would have been in had the one day

suspension without pay not occurred.

5. References to the Employer's Suspected Sick Leave Abuse Verification
Program shall be expunged from the employment records of the bargaining unit

members.
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